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On August 30, 2024, the ASD-INtoJOB Autism Conference took place at the beautiful Lister Turm
in Hanover. We had the privilege of attending insightful talks and workshops that provided new
perspectives on autism. Professionals, individuals on the spectrum, and their families came
together to exchange ideas, learn from each other, and explore ways to foster inclusion and
understanding. Professor Anett Wolgast conducted a workshop with practitioners, including
autistic adults, where she presented the project, and together they discussed the varying legal
conditions across different European countries. It was an inspiring day for everyone involved!
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70

Interviews

(34 with autistic individuals and
36 with employers)

WORK PACKAGE 2 COMPLETE!

The ASD-INtoJOB project has achieved a key milestone with the completion of
Work Package 2, examining the employment landscape for young autistic
individuals in Germany, Portugal, Greece, Italy, and Romania. Through 70
interviews and policy analysis, the project identified critical challenges and
opportunities in the workplace. While autistic individuals' valuable skills are widely
recognized, barriers such as insufficient transition support, inadequate
workplace adjustments, and limited autism awareness persist. National
Assessment Reports from each partner highlight these findings in detail.

While legal frameworks and support systems vary between countries, some common needs
have emerged:

Training:

Autistic employees require support to develop

job-related skills and confidence, while

employers and communities need training on

autism awareness and inclusive workplace

practices. to everyone who participated in our
interviews across partner countries

THANKYOU

Tailored Adjustments:

Key supports include job coaching, roles
designed around individual strengths, mental
health resources, autism-friendly environments,
clear communication, and visual organization.

Enhanced Transition Support:

Stronger school-to-work transition programs,
such as career counseling and structured
internships, are essential for workforce
integration.

Addressing Stigma:

Reducing stigma and improving understanding
of autism are crucial for fostering inclusive
recruitment and workplace practices.

https://www.asdintojob.eu

—your contributions have been
invaluable! Special thanks to the
supporting

organizations TraiNex GmbH, ZAK
Hannover, and personalo.de in
Germany for their

collaboration, which made this
project possible.
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#SPEKTRUMTAGS® — a unique communication tool for barrier-free and explanation-free
expression of special needs related to invisible impairments. As the equivalent of a
“wheelchair ramp” for neurodiversity, they allow individuals to clearly communicate their
needs — whether at a hair salon, restaurant, theater, workplace, or school. Through ID cards,
schedules, and forms, #SPEKTRUMTAGS® create greater planning and procedural security
for a truly inclusive society.

For neurodivergent individuals, everyday

activities like visiting a hair salon or a #SPEKTRUMTAGS® represent barrier-free

restaurant can quickly become communication where individuals do not
overwhelming. #SPEKTRUMTAGS® help break have to explain themselves or specify

down these barriers by clearly and reasons in detail. Required
unmistakably communicating needs such #SPEKTRUMTAGS can be communicated

as #lowcontact, #potiencg, or : : verbally or in writing (e.g., via email, SMS,
#structuredprocedures. This way, inclusion WhatsApp) to express the desire for

is not just an aspiration but a lived reality. respectful acknowledgment.

Hbreak

I need a break more often

What to expect in 2025...

¢ development of the ASD-INtoJOB Toolkits
(wp3)

e pilot testing of these toolkits: one for
autistic individuals and another for youth
workers/coaches who support them

Stay tuned for newsletter 3 and
follow us on:

Co-funded by
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1= Greece

e Law 4488/2017 aligns with the UN
CRPD

e Employment inclusion is low, with
only 24.2% of disabled individuals
employed.

e The National Strategy for Persons
with Disabilities (2021-2023)

focuses on employer incentives
LEGAL FRAM EWORK: and supported employment but
COU NTRY mainly targets the public sector.

e A pilot program aims to support

COM PARISON the employment of autistic

individuals through the Recovery
and Resilience Fund.

I Italy

 Law No. 68/1999 mandates employment
quotas based on company size (1-7%).

e Employers receive incentives from INPS for
hiring disabled workers.

e Recent initiatives include increased
funding for the Inclusion of People with
Disabilities Fund and the National Funds for
ASD.

Germany

 Legislation includes the Social Code Book
IX, General Equal Treatment Act, and
Federal Participation Act.

e Employment rate for high-functioning
autistic individuals is around 39.5%, with
significant challenges in job stability and
representation in managerial roles.

e Recommendations emphasize better
employer support and tailored vocational
training.

Follow us on:
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